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A MIND FOR BUSINESS 
Bridging the gap between health & wellness and performance. 
 

High-performing organisations invest in the minds of their staff: 

 

 Employees are 12% more productive when in a positive mental state (Warwick, 2010). 

 Increasing employee wellbeing can increase sales by up to 9% (IJSIM 14, 2003). 

 Health promotion programmes are showing an ROI of 9:1 in Year One (AJHP 22, 2007). 

 

Problems like stress, loss of motivation, miscommunication and narrow thinking can all combine 

to stop us from reaching our potential – which is bad for us, and bad for our business.  

 

Modern knowledge of the mind can help businesses work smarter and manage staff better, 

avoiding problems before they arise, and helping staff and teams work more efficiently.  

 

Mindapples shares insights from neuroscience & psychology to help people use their minds 

more effectively. Delivered in bite-sized chunks for high-pressure environments, this is an 

innovative, transformative approach to help people work smarter and reach their potential. 

................................................................................................................................................................................................. 

HIGH IMPACT MASTERCLASSES 
Smart 60-minute workshops covering essential topics from mood regulation to creativity.  
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01 LOVE YOUR MIND    
Around 40% of our mental state is shaped by our 

daily actions. So if we can take care of our bodies by 

going for a run, or eating an apple, what about our 

minds? This session explores the many things that 

affect our minds, and shares practical insights from 

health, psychology and neuroscience to help people 

stay mentally healthy and effective in life and work. 

 

02 MASTER YOUR MOODS    
How we see the world is shaped by our moods. Our 

ability to concentrate and interact with others 

depends on subconscious factors like energy levels 

and tension. This session gives a simple framework 

for understanding and monitoring moods, and offers 

tips and techniques to help individuals manage their 

emotions and remain effective throughout the day. 

 

03 GET MOTIVATED    
The best businesses get maximum effort from their 

people. The science of motivation is increasingly 

showing that the impact of money on our drive and 

output is limited. This session unpacks what really 

drives us to contribute and succeed at work, to help 

individuals stay focussed on their goals and give 

leaders the tools to inspire their people. 

 

04 HANDLE PRESSURE    
Pressure is a reality of modern life. Whilst too much 

pressure can cause stress and damage performance, 

the right kinds of pressure can motivate people and 

make us more effective. This session teaches the 

psychology of how we handle pressure, and gives 

individuals and teams practical tools to reduce stress 

and perform better in pressurised environments. 

 

05 WORK WITH PERSONALITY    
Many personality tests define people by types and 

miss vital variations. By learning about the complex 

psychology and neurobiology underlying our 

personalities, we can find the activities that suit us 

best, learn how to play to our strengths, nurture 

talent and build a strength-based culture to support 

individuals and teams to reach their potential. 

 

06 MAKE SMARTER DECISIONS    
Businesses depend on people making the right 

decisions at the right times. In this session we 

explore the mental processes we use to make 

decisions, the psychological factors that throw our 

decision-making off course, and how to create 

processes and environments that support reasoned 

and informed decision-making at work. 

 

07 INFLUENCE PEOPLE    
We influence each other all the time, often 

unintentionally. A happy worker can make colleagues 

happier; a stressed manager can cause stress in a 

team. This session explores the science of influence, 

and shows how subconscious triggers can be used to 

inspire teams, support colleagues and build powerful 

relationships with our customers and each other. 

 

08 THINK CREATIVELY    
Businesses that fail to innovate are increasingly 

being left behind in a changing market. Tapping into 

the creativity of your staff is becoming a business 

imperative. This session explains how to nurture 

creative thinking, pinpoints what can prevent 

innovation from flourishing, and helps us all become 

more inventive and ingenious at work.


